
• Ann Nelson: “Let me be clear. If your career is established and you are not 
making an explicit and continual effort to encourage, mentor, and support all 
young physicists, to create a welcoming climate in your department, and to 
promote the hiring of diverse faculty members, you are part of the problem.” - 
Physics Today, May 2017
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• How should an EICTA be assessed on its record of diversity and inclusion 
over time?
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