Diversity, Equity and Inclusion

 Ann Nelson: “Let me be clear. If your career is established and you are not
making an explicit and continual effort to encourage, mentor, and support all
young physicists, to create a welcoming climate in your department, and to
promote the hiring of diverse faculty members, you are part of the problem.” -

Physics Today, May 2017
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 What does that mean within the EIC theory context?
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Diversity, Equity and Inclusion

 What are the key challenges in recruiting and retaining a more diverse
group of students, postdocs and scientists, in particular in nuclear theory?
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Diversity, Equity and Inclusion

 What are the best ways in which an EIC theory alliance (EICTA) could
support diversity and inclusion?
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Diversity, Equity and Inclusion

 If an EICTA supports various groups in some form (bridge positions,
postdoc fellowships, ...), how should diversity factor into the process by
which such support is allocated? Should EICTA only support groups that
commit to hiring that explicitly accounts for diversity in some way?
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