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Support the Lab's mission by fostering a 
psychologically safe environment for 

everyone to be authentic and productive in 
a respectful and diverse workplace thereby 

BNL recognizes its fullest potential and 
remains relevant in the future 
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BNL DEI Vision

Develop the behaviors to produce the habits that result in the desired workplace 



3

Brookhaven continues to view culture change—altering behaviors 
and perspectives—as the primary challenge in advancing its DEI 
vision. To accelerate the DEI effort at the Lab, multi-year strategic 
plan is based on:
• Developing a psychologically safe and respectful workplace where 

everyone is valued for their perspective
• Fostering a sense of belonging
• Creating a welcoming environment for a diverse workforce
• Increasing access for communities unfamiliar with the U.S. 

Moving Forward



Strategy Behind BNL Vision
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DEI Strategy Pillars

Pillar IV: Outreach & 
Education

• Partnership between 
Human Resources, DEI 
Office, Office of 
Educational Programs 
(OEP), Scientific 
Directorates targeted 
outreach programs

• Co-hosted energy course 
for NYC 11th and 12th 
grade URMs with AABE in 
FY22 & FY23

• Re-established the 
Professional Associates 
Program introducing two 
recent graduated 
undergrads to the support 
side of the Lab

• Collaborating with 
InCREASE to co-host a 
President Forum& Facility 
workshops introducing 
DOE-BNL to MSIs 
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Pillar II: Structural 
Barriers

• New Performance 
Appraisal guidance for Lab 
staff Annual DEI goals 
based on impact to the Lab

• Appointed an Equity Officer 

• Developed and conducted 
training workshops for 
ERGs and DEI Councils

• Developed workshop to 
encourage leaders to 
cultivate appropriate habits 
to address a more diverse 
workplace

Pillar III: Engagement
• Management Steering 

Committee-DEI Executive 
Council-Employee 
Resource Group (ERG) 
leaders, Directorate DEI 
Councils and Special Lens 
Groups

• DEI Office promoting more 
directorate/departmental 
social activities

• DEI Office and SRO 
hosting a Recognition 
event for the Lab’s 75th 
Anniversary

• Developing lab wide DEIA 
messaging to promote a 
respectful workplace

Pillar I: Leadership 
Accountability

• Appointment of new CDO 
reporting to the Lab 
Director

• Strong Leadership support 
of Directorate DEI Councils

• Leadership increased 
support and 
communication with ERGs

• Directorate Leaders  
establishing/strengthening 
external partnerships 
through signed MoUs with 
MSIs
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Messaging Program



DEI Office Website
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DEI Office Website
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Many Activities are in Progress
• Workshop on Exploring Collaboration with Minority Serving 

Institutions in Nuclear and Particle Physics, July 18-19, 2023
• 17 MSIs participated, including students 

• Proposals submitted responding to DOE-SC FOAs on FAIR 
and RENEW programs in collaborations with MSIs have been 
successful 

• Workforce development and pipeline: outreach, BNL summer 
Sundays, SULI, SCGSR and more

• And many other initiatives
• Brookhaven makes the Top 20 Government Employer List for 

2023 Annual issue of Equal Opportunity Magazine
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Workshop on Exploring Collaboration with Minority 
Serving Institutions 



Support the Lab's mission by fostering a 
psychologically safe environment for 

everyone to be authentic and productive in 
a respectful and diverse workplace thereby 

BNL recognizes its fullest potential and 
remains relevant in the future 
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BNL DEI Vision
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